      Evaluation of Resident’s Performance

Resident – ICU Rotation

​​​​​​​​​​​​____________________________________________________________________________________________________________
Return to:​​​​​​​​​​​​​​​​​​​ Jessica Hoyer, Internal Medicine



Faculty Advisor:  Dr. 
Resident:







PGY: 

Rotation:  







Month/Year: 
Attending:







Contact hours/week: _____________
	Please evaluate using this scale: R=Rarely S=Sometimes O=Often A=Almost Always 
	Check if unable to evaluate or N/A

	Patient Care
	

	Formulates a reasonable care plan based on clinical data 
	R
	S
	O
	A
	

	Follows up on data compulsively 
	R
	S
	O
	A
	

	Triages the team resources well
	R
	S
	O
	A
	

	Manages emergencies adequately
	R
	S
	O
	A
	

	Shows reason in pursuit of end-of-life care (DNR status etc.)
	R
	S
	O
	A
	

	Medical Knowledge
	

	Demonstrates appropriate medical knowledge in rounds
	R
	S
	O
	A
	

	Applies electronic literature to relevant clinical questions.
	R
	S
	O
	A
	

	Interpersonal and Communication Skills
	

	Can present a patient concisely and accurately
	R
	S
	O
	A
	

	Works well with residents, nurses, and other ancillary staff
	R
	S
	O
	A
	

	Well-liked by patients and their families
	R
	S
	O
	A
	

	Notes are acceptable
	R
	S
	O
	A
	

	Trustworthy and honest.
	R
	S
	O
	A
	

	Professionalism
	

	Enthusiastic for learning
	R
	S
	O
	A
	

	Accessible by pager and on-time
	R
	S
	O
	A
	

	Shows they take responsibility for the patient’s outcome
	R
	S
	O
	A
	

	Comports themselves as a doctor
	R
	S
	O
	A
	

	System Based Practice
	

	Uses  computerized resources effectively
	R
	S
	O
	A
	

	Works effectively with ancillary resources (e.g., social services, case workers,  physical therapy) to provide good patient care
	R
	S
	O
	A
	

	Triages patients appropriately
	R
	S
	O
	A
	

	Practice Based Learning and Improvement
	

	Demonstrates a willingness to learn from errors 
	R
	S
	O
	A
	

	Applies evidence based medicine to patient care
	R
	S
	O
	A
	

	Interns/medical students feel the resident is an effective teacher
	R
	S
	O
	A
	


Overall: By the end of their training, the Internal Medicine resident should have developed clinical skills, work ethic and organizational skills necessary to care for patients with complicated medical and psychosocial problems, and to understand their limitations in regards to appropriate consultation. 
Resident is performing at the level expected for their level of training? (Please circle)   Yes             No
If the answer is “No” then please contact the individual resident’s advisor ASAP.
Comments/Recommendations: (please comment on any areas where the answer was “Rarely”)
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Evaluator Signature 









Date

Has the resident reviewed this form? Yes     No
______________________________________________________________________________________________
Resident Signature









Date
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