Professionalism Policy

  Violations of professionalism include confirmed and

documented instances, by PIC or other formal means, of

dishonesty with colleagues, inadequate attendance at

conferences, repeated tardiness, inappropriate use of sick call, failure to return a page while on sick or contingency call in

under 30 minutes, violation of contract with RAC, unprofessional interactions with trainees, and equivalent behavior.  As outlined in the House Staff Manual, all residents are subject to having to undergo drug testing if determined necessary by the Program Director.

If a confirmed violation occurs the following steps will be taken.  Violations may be counted as multiple offenses at the discretion of the RAC: 

1st offense - one week extra sick call. The chiefs will attempt to assign this week in place of someone with exemplary professionalism whenever possible.
2nd offense – Appearance before the RAC, and a letter of concern will be issued by the RAC.  The behaviors to be remedied will be specified by the RAC.  A written action plan will be filed with RAC specifying how this remediation will take place.

3rd offense - New written action plan and evaluation goals required

to be presented to the RAC.  The RAC will recommend one or more of the following disciplines as specified in the Medical Education Manual:

· Require that a resident obtain an assessment for impairment, such as a health/psychiatric/psychological assessment or drug test; 

· Require that the resident successfully complete additional training as specified by the RAC; 

· Place the affected resident on probation, specifying the behaviors that must be remedied; 

· Recommend that the disciplinary action be mentioned on the resident's final transcript; 

· Recommend that the resident be suspended for a limited time; 

· Recommend that the resident's contract not be renewed for the subsequent year;
· Recommend the resident not be recommended to sit for the designated board examination in his/her specialty; 

· Recommend that a certificate of satisfactory completion not be awarded the resident; 

· Recommend that the resident be terminated from the residency program.

4th offense – Recommendation for expulsion from program

